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2018 brought about a renewed focus for me on changing the world’s perception
about people who are blind or visually impaired. Team Sea To See tackled the
toughest cycling race in the world to demonstrate to the world that success is
indeed beyond sight. In June 2018, four professionals who are blind successfully
crossed the country in seven and a half days. Their journey, captured on film and
destined for a full length feature movie,

our dreams are limitless.
our potential for enacting
change is limitless. what
is your dream? how will
you be a change agent to
impact lives for people
who are blind or have
low vision?
– jack chen –
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jack chen

demonstrates to the world that people
who are blind indeed possess immense
capabilities both on and off the bike.
It was a dream that rose from a sea
of doubt both of the cyclists’ physical
and professional abilities. Rider Tina
Ament, after graduating from Yale and
Stanford Law School, interviewed for a
job with a judge where the judge was
more concerned about her ability to
make coffee than he was interested
in her legal abilities. I’m proud to say
that Tina is a successful U.S. attorney
today with a long and distinguished
career under her belt. Each of the riders
faced disappointment in building their

professional careers but never counted themselves out from having a new goal
or dreaming a new dream, including successfully crossing the country on the first
Race Across America team with all blind rear riders.

“You are never too old to set a new goal or dream a new
dream.” – Philosopher C.S. Lewis
As we all continue into 2019, among the thoughts of resolutions
and rededications, one of my big thoughts centers around the
idea that we are all change agents. From young to old, we have
the power to make a lasting impression on humanity for good.

Our dreams are limitless. Our potential for enacting change is limitless. What is
your dream? How will you be a change agent to impact lives for people who are
blind or have low vision? Let’s combine our dreams together and together march
forward as a team of change agents. ACVREP stands ready to support our blind
and low vision community, to support you as you make change happen, and to
grow opportunities and enable success.

acvrep | year in review
We had a very busy and productive year working on your behalf. In 2018 ACVREP accomplished the following:
•C
 ompleted digitizing all certificant records enabling better service
through faster response time to cerfificant inquiries
• Began developing two new certifications:
•
Collaborating with the Audio Description Project of ACB, began
the process for developing ACVREP certification for both Audio
Describers and Audio Description Consultants
• Formed the SME committee and began developing ACVREP certification
for Canadian Deafblind Intervenors
•P
 resented on certification at five conferences
• Working with a subcommittee of the CVRT SME, began the process
of developing a CVRT Practice Exam that should be completed and
available online by April 2019
• Completed the third Annual Certificant Survey obtaining certificant
feedback – your input is important and based on your feedback the
ACREP Board of Directors has identified an important new strategic
initiative – stay tuned for an announcement later in 2019
• Published winter and summer 2018 issues of the The Constituency
Magazine – watch your email inbox for the Spring 2019 issue that will be
coming soon
• Have a total of 138 approved CE Providers. They listed 343 new CE
opportunities during the year in addition to many continuing opportunities
that are online and on demand
• A total of 1,599 actions were processed on behalf of certificants
•3
 47 eligibility applications
•4
 42 certification exams
• 263 new certificants
•5
 47 certificants recertified

• A total of 28,000+ communications with contituents
• 8,000+ phone calls
• 20,000+ emails – beginning in 2019 data analytics will allow us to
track more precisely
• Spent over 600 hours participating in Subject Matter Expert Committees,
Task Force meetings and collaborations with other organizations to
benefit the field. Volunteers invested over 4,000 hours participating on
the Subject Matter Expert Committees, Task Forces and collaborations
to benefit the field
•
Spent $12,000 on exam development in 2018 resulting in a total
certification exam investment since January 2015 of $158,759
• Invested $36,000+ in trademark applications and renewals and copyright
protection for certifications since 2015

omsa | orientation and mobility specialist association
Mickey Damelio, COMS, speaks about the new orientation
and mobility association, OMSA
At the Southeastern Orientation and Mobility Association in Tampa
this past December a formal Orientation and Mobility Association
was introduced to our profession. The Orientation and Mobility
Specialist Association’s (OMSA) mission is to promote, shape,
and advance the profession of orientation and mobility, primarily
focused on the unique needs of the profession in the United

The board of directors will include not only COMS, but also Guide Dog Mobility

States, but of course willing to lend a voice and support for the

Instructors, faculty in O&M personnel prep, NOMC, a student learning to be in the O&M

needs of the profession of O&M globally.

profession, and an outside consumer, someone who is, themselves, visually impaired,

The organization was founded by an advisory committee of O&M
specialists (Eileen Siffermann, Susan Langendonk, Edward Bell,

but isn’t in our profession so that we can maintain that outside perspective that can
sometimes be lost when everyone is too familiar with history and politics of a profession.

Eileen Bischof, and Mickey Damelio) who have been involved in

We will provide a space online where the continuing education opportunities are in one

many of the issues dealt with by our profession over the years.

place so that you can learn about the different conferences held around the country

The committee’s goal was to do the initial work of creating the

for various regional O&M associations, online conferences, or articles you can read

structure for the association. Its mission was different from a board

to get continuing education hours, etc. We hope to provide guidance and help to

of directors in that our role was to create the business side of the

those regional associations if they’re ready and it meets their needs to incorporate and

association, incorporating it, seeding a bank account, building a

formalize if they wish to.

website, and preparing it for submission to the IRS for 501c3

We have in place options for professional liability insurance so that O&M contractors

status, and also putting the first board of directors into place. The

can more easily get insurance coverage that can be difficult to obtain.

boring stuff. We intentionally left much of the fun work specific to
the needs of the O&M profession to be decided by the first board
of directors. By the time of this publication, this board should be
established and working hard to create the association we need
as our next step in the maturation of our profession.

A natural question that comes up is, “what about AER?” We think AER is a valuable
asset to the larger profession of individuals working in blindness and visual impairment.
Some of the members of the committee have devoted years of their lives to building
AER, and it is valuable to all of us. It is however an association of all the workers in the
visual impairment educator/rehab professional space, and by virtue of that larger scope,

We felt it important that the association, from the beginning, be

it makes it challenging, at times, to really dig into the specific and unique needs of one

representative of all of the O&M professionals in the United States.

group of people in that rich space of vision teachers; VRTs, LVTs, AT specialists, etc.

As our O&M profession evolves, there are issues that are priorities for O&M that won’t

Hopefully in addressing those two questions it is clear the OMSA is

be as important to other VI professionals, or that cannot be adequately addressed

not meant to replace any of these important entities that are doing

by people not in that profession. There is nothing wrong with this at all, but the

meaningful and high-quality work for our profession. OMSA is filling a

needs are still there, and the hope is that the Orientation and Mobility Specialist

hole in the tapestry that only a national, purpose-built O&M association

Association can lend its support to the great work that AER is here to do so our

can do, and we will do our part to support the other organizations so

whole structure of professionals in Visual Impairment education and rehabilitation

that we can all rise together.

can be strengthened.

An aspect of the association I’m very proud of is that our brethren in

Another question that comes up is whether the Orientation and Mobility

other aspects of O&M that have sometimes been left out of national

Association would replace the need for ACVREP, or specifically the COMS

discussions are now included. I’m proud to serve alongside NOMC

certification. This question comes

and GDMI professionals, providing a forum where we can share

from a misunderstanding of what a

ideas and support each other in our work. By working alongside each

certification body is for. A certification

other we will all become better professionals, and the people we

body for a profession is meant to stand

serve can only benefit. This working in tandem with one another has

apart from professional associations.

an additional benefit of hopefully providing a unified outward-facing

It’s meant to be an objective, checks

voice to legislators and other change-makers outside of the VI space.

and balance mechanism to the

A stumbling block our profession has faced over the years in issues

profession to ensure that high quality

of licensure and reimbursement, or cane law, etc., has been receiving

service delivery is maintained for the

mixed signals from what they interpret as all the same professionals

individuals we serve. It is not best

that aren’t in alignment with each other. This confusion results in policy

practice, and is a really awful idea

makers stalling for fear of making a misstep. By associating more

OMSA is filling a hole in
the tapestry that only a
national, purpose-built
O&M association can
do, and we will do our
part to support the other
organizations so that we
can all rise together.

to have professional certification be
stewarded by an association. We
the professionals want and need that

closely and formally, we can move past some of these issues and begin
to productively move policy forward in our governments. The rest of the
work of OMSA will continue to grow and change over time as the soon

distance so that our service delivery

identified board of directors begins to work.

stays state of the art, and the highest

You can learn more about OMSA including membership details

quality. So no – the Orientation and

at usomsa.org. Thank you so much to ACVREP for allowing us this

Mobility Specialist Association does not, and will not, ever become a certification

opportunity to get the word to you about OMSA. We are so excited to

body for O&M specialists, and it would be inappropriate and a disservice to us all

work alongside ACVREP for the benefit of the professional field and

to do this.

the consumers we are serve.

– mickey damelio –

meet an inspirational leader | sylvia stinson-perez
Sylvia Stinson-Perez has overcome many challenges and

She learned that the more she presented

obstacles in her life, yet has always remained optimistic.

herself with confidence, the more she

Born visually impaired she was raised with her five

was accepted. Today people see her as

younger siblings in a very small rural town with limited

very outgoing and social.

visual services. Despite Sylvia’s parents concern for her

Because her parents always encouraged

future, they chose not to focus on her visual impairment

her to try and never let the fear of failure

and encouraged her to do her best to “fit in.” This

stop her, Sylvia always jumps at new

encouragement and Sylvia’s own tenacity and resilience

opportunities. She has earned three

enabled her to adapt.

Master’s degrees – Social Work, M.S.

At home she was included by her family in all of their

Ed. Visual Disabilities and Business

games, housework and neighborhood sports. At school

Administration. Nearly 20 years ago she

she adapted to her inability to see the blackboard by

began her career as a social worker/

listening carefully and accessing print materials that

case manager, followed by a program

she could more easily see close up. Despite the limited

manager role. She then accepted an

community resources for her visual impairment, she had a

executive director position in a small

TVI who came to her school once a week from kindergarten

agency where she often had to serve

to twelfth grade who made a difference. Thirty years later

multiple roles, such as a program

they still have a strong relationship.

manager, vision rehab teacher, Braille

Despite Sylvia’s efforts to be treated equally with other

instructor, and children’s program and

students, she was not accepted by her peers or teachers

transition teacher. It was during this

and became timid and reluctant to advocate for herself

time that she became a Certified Vision

in school. However, she was determined that she would

Rehabilitation Therapist (CVRT). The CVRT opened the door for Sylvia to accomplish even

define her own success and when she began college

more. Along with her other education and experience, the CVRT afforded her a fresh,

made the decision to leave the negative experiences in

holistic view of the vision rehabilitation system. In 2008, the Port Richey, Florida, Lighthouse

her school life behind and was committed to being more

for the Visually Impaired and Blind was specifically looking for an executive director who

outgoing and expect that the people she was meeting

had a certification, as well as administration experience and Sylvia was the perfect blend

in college would treat her with respect as an equal.

of education and experience.

Sylvia has always had a commitment to learn and develop as
a professional. She also credits the help she has received
over the years from mentors, both formal and informal, for
her success. She has developed patience, creative problem
solving, willingness to ask for help, and self-advocacy. She
also demonstrates a highly positive attitude regardless of the
circumstances believing that attitude is key to determining
outcomes.
After eleven years working as CEO at Lighthouse for the Visually
Impaired and Blind, Sylvia was just recently named director of
Older Individuals who are Blind Technical Assistance Center
(OIB-TAC) at Mississippi State University’s National Research
Center on Blindness and Low Vision.
The OIB-TAC program focuses on providing technical
assistance and training to agencies working with older
individuals with visual impairments, including an emphasis of

also helped her be courageous and

when asked how blindness
has impacted her life, sylvia
admits that, had she not
been visually impaired, she
would likely not have had
such an interesting and
rewarding life and career
where she could truly make
a difference in so many lives.

resilient as she continues to push her

– sylvia stinson-perez –

a fantastic daughter. They enjoyed

understanding the challenges organizations face in providing

adaptive and not so adaptive sports
and recreation activities such as
sailing, skiing, karate, zip-lining, and
much more. Additionally, Sylvia has
earned her Advanced Communicator
Gold in Toastmasters and won a
number of speech contests, and she
was honored to be selected by Hadley
as the Professional of the Year in 2012.
Sylvia counts among her blessings
her wonderful family, including a very
supportive husband of 25 years and
traveling, cooking as a family, and

promoting best practice. Her extensive experience in direct
service and administration has given her a solid foundation for

boundaries in other areas, like trying

growing and becoming wiser together.
Though they’ve faced many life challenges, with their faith and their mutual support,

effective, efficient, and high-quality services, oftentimes with

they’ve navigated them all and become stronger as a family.

limited human and financial resources. Since the OIB-TAC

As a genuine inspiration herself, Sylvia in turn says she’s is inspired everyday by

provides her with a unique opportunity to really explore best

people who, despite the tremendous challenges in life, continue to persist towards

practices and how to implement them, she’s looking forward

their goals. She constantly seeks to encourage and inspire other people to live their

to building those collaborations that will strengthen the field

best life, starting where they are.

through provision of high-quality technical assistance and

Although she didn’t begin with the intention of a career in the field of vision

training, professional development opportunities, a welldeveloped community of practice, and research.

rehabilitation, she feels incredibly grateful that she has been able to spend so many
years, with many more years on the horizon, devoted to improving the lives of people

When asked how blindness has impacted her life, Sylvia admits

with visual impairments. She feels there is still much that needs to be done, and she

that, had she not been visually impaired, she would likely not

is thrilled to work with so many individuals dedicated to ensuring that people who are

have had such an interesting and rewarding life and career

blind or have low vision have the opportunity to live courageous, fulfilled, optimistic

where she could truly make a difference in so many lives. It’s

lives themselves.

cane quest | a journey of competition
Interview and article written by Kevin Hollinger

How does it work?

On October 27, 2018, at 6:30 AM a fog lifted from the campus

Explorer and Trailblazer contestants are given auditory instructions and challenged to

of Cal State University in Los Angeles to reveal pumpkins,

complete secret routes in their community using proper travel techniques and cane

scores of balloons, a few Metro buses and an army of

skills. Scout contestants team up with a sighted volunteer and earn coins as they

volunteers dressed in navy blue and white polo shirts with

navigate a route that demonstrates mastery of basic orientation and mobility skills and

a trademark orange sling pack reading, “CANE QUEST –

proper sighted guide techniques,

A NATIONAL PROGRAM OF BRAILLE INSTITUTE.”
Little did the 42 kids know that they were about to embark
on a journey of competition through self-determination, skill,
demonstration and fellowship. As a guest judge and visitor,
I had the incredible opportunity to watch families arrive in
anticipation – some walking with a palatable, healthy fear of the
unknown while others held their head high and spoke of their
eagerness to surpass their score from the last competition.
I became enthralled with the moment and the anticipation
of breakthrough.
Ladies and gentleman, I introduce Cane Quest through the
voice of Sergio Oliva – Director, National Programs and Youth
Services at the Braille Institute of America.
So… Sergio, what is this Cane Quest all about?
Cane Quest is a challenging orientation and mobility
contest for students in grades 3-12. There are several Cane
Quest regional events across the country and the contestants

cane quest, while a competition,
also promotes other essential
life skills. students are able to
hone their self-determination
and self-advocacy skills as
well as have an opportunity
to socialize with other peers.
cane quest is not about winning
but rather about challenging
yourself to do better.
– sergio olivia –

within the boundaries of a school
or agency.
How long has Cane Quest been
a National Program for Braille and
why do you offer it?
The first Cane Quest was in 2011.
We wanted students to practice
skills learned and provide a snapshot
to each Orientation and Mobility
Specialist on how their students
performed. Cane Quest, while a
competition, also promotes other
essential life skills. Students are able
to hone their self-determination and
self-advocacy skills as well as have
an opportunity to socialize with other
peers. Cane Quest is not about

are divided into three categories: Scouts (grades 3 to 6),

winning but rather about challenging

Explorers (grades 7 to 9), and Trailblazers (grades 10 to 12).

yourself to do better. Students start off a bit scared but as the day progresses, you can

Each participant’s visual acuity must fall within the B1 through

tell by their tone and assertiveness how more confident they are. Students usually go back

B2 classification range as defined by the United States

and ask their O&Ms to practice certain skills and that’s why this program was started. We

Association of Blind Athletes.

want to see kids use their skills with unfamiliar people in unfamiliar places.

So Cane Quest has been happening for 8 years – how many kids
have participated?
Thus far, we have had 291 students participate in Cane Quest. Most
regionals start with the younger category, Scouts, and continue to add the
other categories. We have had some regionals have as many as 45 students
attend while others are a bit smaller and average around 10 students.
You mentioned each participant must fall within the B1 or B2 USABA
classification, is there a plan to include kids who have low vison and
do not meet that criterion?
We recognize a need for a low vision competition. There are a lot of potential
contestants in that category and a lot of professionals continue to ask to
further grow Cane Quest. Currently, the Arizona Regional is developing a
pilot for low vision which will be assessed and shared with all Regionals
once the Cane Quest National Advisory Committee approves it.
Interesting, so Cane Quest will continue to expand…where are the
competitions currently being held?
Regionals consist of partnerships established with schools for the blind
or organizations that provide services to visually impaired/blind youth.
Currently we have 13 regionals across the United States.
What are some of the skills the contestants can expect to encounter?
The Scout Route must have 11 mandatory skills such as Human Guide
through a door, retrieving dropped objects, cane techniques, and standing/
moving in a line, and there are other optional skills such as entering a
vehicle and sound localization. For the older contestants, the Explorers
and Trailblazers, they will be scored on advanced skills such as touch and
drag or 3-point touch, lighted intersection street crossings, alley/business
driveways, vehicle detection with optional skills of bus travel, tactile maps,
and escalators.
Why should O&M Specialists refer kids to CQ?
We want every O&M to not only refer their students but come volunteer, as
well. Cane Quest offers each kid the opportunity to track their own growth

over time and use the rubric’s scoring to identify areas of strength and
challenge. We want to foster confidence and functional improvement. Each
kid can see how they ‘stack up’ against others their age in their region while
also comparing themselves to the performance of kids across the county.
Cane Quest relies on O&M Specialists! We want to promote their teaching
by offering a program that is unique and unifies the profession. We want our
O&Ms to come together to celebrate hard work and commitment and help
us improve our rubrics and Regional competitions.
Each Regional also has the option of offering all O&M Specialists who
volunteer in Cane Quest up to five hours of Continuing Education Units
(CEUs) through ACVREP because the Braille Institute of America is an
approved provider. The BIA will provide each regional coordinator with all
CEU certificates.
So, if I understand you correctly, a Certified O&M Specialist could
volunteer for five Cane Quests and earn the 25 points they need in
Category 1 for their recertification with ACVREP… and it’s free, they get
a T-shirt, and sling bag? That’s a good deal.
That is exactly right, Kevin.
Can other professionals working in the B/VI field volunteer too?
Yes! Certified Vision Rehabilitation Therapists (CVRT) can also earn CEUs
for ACVREP and we could also use help from the new CATIS (Certified
Assistive Technology Instructional Specialists) as we teach and use
technology with the Explorer and Trailblazers. We also welcome National
O&M Certification (NOMC) and Teachers of the Visually Impaired.
Thank you Sergio for your efforts and that of the Braille Institute of
America to provide our kids and families this awesome event. Our
profession thanks you for the opportunity to better our instruction and
build community. Where can people go to get more information?
You are welcome! Please visit our website at https://www.brailleinstitute.
org/cane-quest to get information about Cane Quest Regionals, download a
copy of the handbook, and get in touch with us or a local Regional Coordinator.

ms. kumar derives great
satisfaction from helping
individuals with vision loss
be able to read again since
that is such an important
part of life.

acvrep board member
usha kumar, clvt
Usha Kumar, CLVT, has been a member of ACVREP’s
Board of Directors since January 2014 and Secretary
of the Board since 2016. She has brought her wealth
of experience in ophthalmology and low vision therapy
to the Board of ACVREP and to the Low Vision Therapy
Subject Matter Expert Committee. In addition to her work
on the committee updating the CLVT certification and
certification exam, she was instrumental writing, reviewing
and serving as the final editor of the CLVT Practice Exam.
Ms. Kumar was born in India and raised in Malaysia. She
began her post-secondary education in Vellore, India at
the Christian Medical College earning an M.B.B.S. and a
Diploma in Ophthalmology. She then went on to complete
a Fellowship in ophthalmology at the Royal College of

Surgeons of Edinburgh where she earned the title
of Fellow. After practicing as an ophthalmologist
in the U.K. and in Dubai for a number of years,
Ms. Kumar relocated to Canada where she has
worked as a low vision therapist since 2001.
After working on the CLVT SME for several
years she accepted an invitation to join the
Board of Directors because of the importance
of certification. During her work on the SME she
gained a strong appreciation for the rigor that
goes into developing the certification criteria and
exam and its importance in ensuring that quality
services are being delivered to consumers.

Ms. Kumar has worked for CNIB for 17 years. The rehabilitation services of CNIB have
recently changed their name to Vision Loss Rehabilitation. In her role, she runs the Hamilton,
Ontario Low Vision Clinic (“VLRO”) where, in addition to providing direct service, she is an
instructor and mentor for new low vision therapists. Her clinic works closely with the practicing
ophthalmologists and optometrists in her area to provide a seamless continuum of care for
individuals experiencing vision loss.
She derives great satisfaction from helping individuals with vision loss be able to read again
since that is such an important part of life. She also enjoys being part of a comprehensive team
in VLRO that includes a case manager, CVRT, COMS and specialist in assistive technology to
bring comprehensive services to their clients.
“Certification is important” states Ms. Kumar, “to assure the clients and management that quality
services are being delivered using best practices.” That is a key reason that she accepted the
invitation to join the Board of ACVREP. As a Board member she helps ensure that professionals
are being provided the support that they need in applying for certification and recertification
and while working in the field. As ACVREP develops new certifications and expands the reach
of certification internationally, the Board’s engagement in that strategy has been critical.
She is particularly proud of CNIB’s division, Deafblind Community Services, participation
with ACVREP in developing the Canadian Deafblind Intervenor certification “CDBIS.” These
specialized support and emergency services, funded by the Canadian government, enable
people who are Deafblind to maximize their independence and engagement with the world
around them.
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