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ANNOUNCEMENT 

Open Subject Matter Expert (SME) Committee Member Positions 
October 28, 2009
Tucson, AZ. The Board of Directors of the Academy for Certification of Vision Rehabilitation and Education Professionals (ACVREP) is preparing to review applications to be filed for the following open Subject Matter Expert Committee (SME) position(s):

· Seven (7) Certified Low Vision Therapist (CLVT) SME Committee Positions

· Seven (7) Certified Orientation and Mobility Specialist (COMS) SME Committee Positions
· Seven (7) Certified Vision Rehabilitation Therapist (CVRT) SME Committee Positions
If you wish to be considered for an open position on the initial SME Committees, please submit an application by January 15, 2010. The SME Committee Recruitment Packet and SME Committee Membership Application can be located on ACVREP’s website at www.acvrep.org. 

If you have any questions regarding the recruitment, application, or selection process, please contact Garett A. Holm, President of ACVREP, at 520.887.6816 (ext. 223) or gholm@acvrep.org.

 SME Committee Member Profile

ACVREP seeks SME Committee members who understand and support the mission, vision, values, and purposes of the organization; are willing to play an active role within ACVREP; and are committed to the provision of quality vision rehabilitation and education services and the value of ACVREP certification. 
Additionally, SME Committee members must posses a wealth of knowledge and experience in the vision rehabilitation and education services field and the specific domain area (CLVT, COMS, or CVRT) for which they serve as a SME Committee member. 
In selecting members of the SME Committees, the following considerations will be made:

Industry Segment Knowledge and Experience 
· Knowledge and experience in providing orientation and mobility services 
· Knowledge and experience in providing low vision therapy services
· Knowledge and experience in providing vision rehabilitation therapy services
Functional Expertise

· Knowledge and experience relevant to the development and implementation of professional standards and competencies
· Knowledge and experience relevant to the development and implementation of competency-based assessments

· Knowledge and experience in professional education/training programs (i.e. university faculty)

· Knowledge and experience in the delivery of professional services (i.e. clinical practice) 

· Reputation within the professional field and community
ACVREP-Relevant Expertise

· Interest in advancing ACVREP’s mission, vision, and purposes

· Commitment to ACVREP’s core values 

· Commitment to the field and ACVREP’s stakeholder base

· Recognition of ACVREP’s corporate responsibilities as a certification body 
· Recognition of ACVREP’s corporate property/resources and the responsibility to protect and further develop said property/resources

· Availability and flexibility to participate and commit time to SME Committee activities and functions

· Commitment to act in the best interest of ACVREP and its stakeholders

Key Board-Related Policies 

Nondisclosure Policy

“Confidential” is defined as private or secret.
The disclosure of confidential information is restricted to what is necessary, relevant, and verifiable with respect to each person’s privacy and right to self-determination.

ACVREP staff, board members, committee chairs, committee members, and any other individuals who do business with ACVREP and have access to confidential information will not disclose this information outside the ACVREP Board of Directors or ACVREP Committees at any time, unless required by law or unless withholding such information would endanger a Certificant or the public.  This may include, but is not limited to, confidential information exchanged during conversations, Certificant information (e.g., addresses, phone numbers), confidential documents (e.g., exam content, exam questions), and any other information that is deemed confidential by ACVREP (e.g., “disciplinary action” correspondence).  This will include, but not be limited to, documents provided to board and committee members that are stamped “Confidential” or “Draft.”

Conflict Of Interest Policy

ACVREP board officers, board directors, committee chairpersons, committee members, staff, and designated representatives shall undertake full disclosure of any actual, apparent or potential conflict of interest.
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