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ANNOUNCEMENT 
Date:  June 7, 2010   
Tucson, AZ. In accordance to corporate bylaws and policies, the Nominations Committee of the Academy for Certification of Vision Rehabilitation and Education Professionals (ACVREP) Board of Directors is preparing to review applications for the following open Board of Directors positions:

· One (1) Director: Non-Certified Professional

· One (1) Director: ACVREP Certified Professional; Certified Low Vision Therapist® (CLVT®) 
If you wish to be considered for an open position on the ACVREP Board of Directors, please submit an application by August 15, 2010. The Board of Directors Recruitment Packet and Board of Directors Membership Application can be located on ACVREP’s website at www.acvrep.org. 

If you have any questions regarding the recruitment, application, or selection process, please contact Garett A. Holm, President of ACVREP, at 520.887.6816 (ext. 223) or gholm@acvrep.org.

Board Member Profile

ACVREP seeks Board members who understand and support the mission, vision, values, and purposes of the organization; willing to play an active role on the ACVREP Board; and is committed to the provision of quality vision rehabilitation and education services and the value of ACVREP certification. 
Additionally, Board candidates must be knowledgeable in or willing to learn about the vision rehabilitation and education services field and the corporate responsibilities of an independent certification body. Board candidates must be knowledgeable about the role ACVREP’s certified professionals within the field and the continuum of care. Board candidates are expected to attend and fully participate in Board meetings and activities, including decision-making, strategic planning, and policy setting. 

In selecting members of the Board of Directors, the Nominations Committee considers the both the membership requirements established through bylaws and the following criteria:

Industry Segment Knowledge and Experience 
· Orientation and Mobility (O&M)
· Vision Rehabilitation Therapy (LVT)

· Low Vision Therapy (VRT)

· Vision Rehabilitation and Education Service Provider

· Certification or related field (e.g. accreditation, licensure, etc.)

Functional Expertise

· Industry role (service provider, director, CEO, CFO, program manager, university faculty, etc.)

· Areas of capacity-building expertise

· Prior non-profit or certification Board experience

· Reputation within industry sector or community

· Understanding of corporate management

Governance Management Expertise

· Interest in advancing ACVREP’s mission, vision, and purposes

· Commitment to ACVREP core values. 

· Commitment to the field and ACVREP’s stakeholder base

· Recognition of ACVREP’s corporate fiduciary responsibilities

· Recognition of ACVREP’s corporate property/resources and the responsibility to protect and further develop said property/resources

· Availability and flexibility to participate and commit time to governance activities and functions

· Commitment to act in the best interest of ACVREP and its stakeholders

Personal Qualities

· Results focused
· Visionary thinker

· Logical/analytical thinker

· Strategic thinking/planning skills

· Problem solving/decision-making skills

· Open minded and creative

· Collaborative
· Strong leadership skills 

· Strong communication skills
· Ethical 

· Accountable

Key Board-Related Policies 

Nondisclosure Policy

“Confidential” is defined as private or secret.
The disclosure of confidential information is restricted to what is necessary, relevant, and verifiable with respect to each person’s privacy and right to self-determination.

ACVREP staff, board members, committee chairs, committee members, and any other individuals who do business with ACVREP and have access to confidential information will not disclose this information outside the ACVREP Board of Directors or ACVREP Committees at any time, unless required by law or unless withholding such information would endanger a Certificant or the public.  This may include, but is not limited to, confidential information exchanged during conversations, Certificant information (e.g., addresses, phone numbers), confidential documents (e.g., exam content, exam questions), and any other information that is deemed confidential by ACVREP (e.g., “disciplinary action” correspondence).  This will include, but not be limited to, documents provided to board and committee members that are stamped “Confidential” or “Draft.”

Conflict Of Interest Policy

ACVREP board officers, board directors, committee chairpersons, committee members, staff, and designated representatives shall undertake full disclosure of any actual, apparent or potential conflict of interest.

Code of Conduct for Directors
A Director of ACVREP should be willing: 
1. To become familiar with and committed to the major responsibilities of a governing board, which are to:
a)  appoint and support the President  
b)  monitor the President's performance 
c)  Promote and support the Mission of the Academy 

d)  approve and evaluate long-range plans, budgets, and major projects

e)  insure long-term viability of the Academy

f)  preserve the independence of the Academy 
g)  enhance the public image of the Academy
h)  facilitate communication between the Academy and its various constituents  

i)  consider appeals when the Board deems it appropriate 

j)  assess one’s own performance 

k) adhere to the Director's duties of loyalty, fairness, honesty, and utmost    

    good faith 
2. To devote time to learn how the Academy functions; its uniqueness, strengths and needs; and its place in the community of organizations serving people who are blind and visually impaired.

3. To carefully prepare for, regularly attend, and actively participate in Board meetings and committee assignments.

4. To accept and abide by the legal and fiscal responsibilities of the Board as specified by its charter and bylaws, and federal, state and provincial laws and regulations.

5. To vote according to one's individual conviction, to challenge the judgment of others when necessary; yet to be willing to support decisions of the Board and work with fellow Directors in a spirit of cooperation.

6. To maintain the confidential nature of Board deliberations and to avoid acting as spokesperson for the Academy unless specifically authorized to do so. 
7. To understand the role of the Board as a policy-making body and to avoid inappropriate participation in administration of policy.

8. To comply with conflict of interest policies and disclosure forms developed by the Board, and to refrain from actions and involvements that might prove embarrassing to the Academy and to resign if such actions or involvements develop. 
9. To make judgments always on the basis of what is best for the Academy and for the community of people who are blind and visually impaired, and for the organizations and professionals who serve them. 
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